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Ethical principles 

4TCC1(4T hereinafter) operates according to the principle of fair competition with honesty, 

integrity, uprightness and goodwill and with the highest degree of respect for the lawful 

interests of shareholders, employees, customers, commercial and financial partners, as well 

as those of the states and communities where it develops its activities.  
 
All those who work at 4T, without any distinction or exception, are committed to observing 

and guaranteeing the observation of these principles with respect to their own functions and 

responsibilities. The conviction that one is operating in the interests or to the advantage of 

the Company may in no way whatsoever justify a conduct in conflict with these principles. 
 
The employees of 4T, in addition to fulfilling their general duties of loyalty, faithfulness, 

honesty and compliance with their employment contract in good faith, shall comply with 

Company regulations and shall follow the provisions of this Policy. The relationships 

between employees of any level shall be based on clearness, fairness, loyalty and mutual 

respect. 
 

Managers and all of those working for the Company must have knowledge of this Policy, 

actively contribute to its observance, and report any weakness or evidence of non-

compliance. 

 

4T undertakes to promote the awareness of this Policy among its employees and encourage 

their constructive contribution to improving its contents. Any conduct in conflict with the letter 

and spirit of this Policy shall be sanctioned according to applicable laws and highlighted in 

the organizational model pursuant to Italian Legislative Decree No. 231/2001, under 

development.  

The following values are absolutely mandatory for all 4T’s employees and collaborators: 

• Loyalty 

• Faithfulness 

• Honesty 

• Good faith 

• Clearness 

• Fairness 

• Mutual respect 

The following behaviour are absolutely banned and unacceptable and may result in an 
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immediate termination of the employment / collaboration: 

discrimination against anyone based on the nationality, religion, culture, ethnic origin, 

gender, personal life, sexual orientation etc. 

• harassment of any kind and towards anyone including but not limited to personal and 

sexual harassment; 

• aggressivity, even only verbal, against anyone; 

• failure to comply with the hierarchies and provisions received from one's superiors; 

• any act aimed at obtaining an illegitimate personal advantage, such as a mere 

example, to disclose confidential information or to use means or equipment of the 

company in favour of third parties without being entitled, in exchange for personal 

favours or gifts; 

• any act (including but not limited to bribery in any way or form, promises for personal 

advantages, gifts in excess of a few dozen euros) aimed at obtaining an illegitimate 

advantage for the company; 

• improper and / or illegal use of company’s facilities, vehicles, equipment, tools etc.; 

• any act that could, even only potentially, cause damage to the image, integrity or 

reputation of the company. 

Anyone who believes they have been discriminated against, harassed or attacked, or 

anyone who has witnessed acts of discrimination, harassment or aggression has to timely 

inform his/her own superior.  If no action is taken in a quite short time, the situation has to 

be reported to the upper hierarchical level up to the GM. 

Violation of this policy will be grounds for immediate termination of the employment. 

 

 

Saint-Paul-lez-Durance, France 

01.11.2023 

 

  The Employer and GM 
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